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At The Westminster School, our vision is to ensure that all members of our community are Safe, Happy and Learning Together.Behaviour (Written Statement of Principles)
2026/2027
Building foundations and providing opportunities to create confident, 
aspirational, and independent members of our community.
www.thewestminsterschool.co.uk

The Governing Board is committed to promoting high standards of behaviour, emotional wellbeing and engagement across the school community. We believe that positive behaviour develops through strong relationships, a sense of belonging, emotional safety, clear expectations and effective support. As a special school, we recognise that behaviour may communicate unmet need, distress or barriers to learning. Our relational, restorative, trauma-informed and inclusive approach enables pupils to thrive academically, socially and emotionally while ensuring that all members of the school community are treated with dignity, compassion and respect.

The Governing Board expects that:
· All pupils, staff, parents/carers and visitors are treated with dignity, kindness and respect at all times.
· All members of the school community have the right to feel safe, valued, listened to and supported.
· The safety, dignity and welfare of pupils and staff underpin all behaviour-related decisions, and safeguarding is recognised as everyone's responsibility.
· High standards of safe and respectful behaviour are promoted consistently through positive relationships, clear routines, appropriate modelling, calm boundaries and personalised support.
· Positive behaviour, effort, engagement, progress and personal development are noticed, encouraged and celebrated, recognising that success may look different for each pupil.
· Staff act as positive role models and consistently uphold the school's values, expectations and professional standards.
· Behaviour is understood as a form of communication. Staff seek to understand the emotions, needs, circumstances, lived experiences and barriers that may influence a pupil's behaviour.
· Behaviour support is relational, restorative, trauma-informed and proportionate. Emotion Coaching and co-regulation are used to develop emotional literacy, self-regulation, positive relationships and readiness to learn.
· Pupils are listened to and supported, using appropriate communication approaches, to express their views and participate in decisions affecting their learning, wellbeing and individual support.
· The emotional wellbeing, mental health and sense of belonging of every pupil are fundamental to positive behaviour, engagement and successful learning.
· The school promotes inclusion and actively works to eliminate discrimination, bullying, harassment and prejudice in all forms.
· Behaviour expectations and responses are equitable and accessible. Appropriate personalised support and reasonable adjustments are provided for pupils with special educational needs and disabilities (SEND), recognising individual strengths, needs, levels of understanding and barriers to learning.
· Restrictive intervention is never used as punishment. Any use is lawful, reasonable, proportionate, for the shortest time necessary, used only as a last resort to maintain safety, and recorded, reported and reviewed in line with statutory guidance and school policy. 
· Suspension or permanent exclusion is used only where necessary and lawful, as a last resort or in response to a serious incident, after individual circumstances, appropriate support strategies, reasonable adjustments and the school's equality duties have been considered. 
The Governing Board recognises that behaviour, wellbeing, safeguarding, inclusion, effective teaching and positive outcomes are closely connected. The school therefore promotes a culture of high expectations alongside compassion, curiosity, understanding and support, with prevention, early intervention, de-escalation, reflection and relationship repair prioritised wherever appropriate. 
The Governing Board expects the Headteacher to develop, implement and regularly review a Behaviour (Wellbeing and Engagement) Policy that reflects these principles; is lawful, inclusive and consistently applied; sets out clear expectations and responsibilities; and is communicated clearly to pupils, staff, parents/carers and governors. 
This Written Statement of Behaviour Principles will be reviewed and approved annually by the Full Governing Board. 
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