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JOB DESCRIPTION 
	Job Title 
	Sports Coach 

	Band/Job Group  
	Band D + SEN Allowance

	Hours/Weeks 
	Term time only + 5 INSET days.  37 Hours Per week. 

	Special Conditions 
	Requirement to support After Schools Clubs 

	School 
	The Westminster School 

	Responsible to 
	PE Teacher and TLR 


 
	Job Summary 
· Leading teaching of classes to release teachers for PPA time. 
· To work alongside teachers to demonstrate effective practise in PE.  
· Care and maintenance of equipment 
· To organise physical activities for a designated part of lunchtimes. 
· To organise and lead a minimum of 1 after school sports based clubs per week. 
· To support Co-ordinator for PE in the organisation of competitive sports with other settings. 
· To support PE Co-ordinator with the planning and monitoring of the Sports Premium.


 
Additional duties and responsibilities 
1. As specialist coach contribute to all risk assessments to ensure correct Health and Safety procedures. 
2. To plan teach, deliver and support the PE Curriculum for all phases from KS2 to P16.  
3. To regularly assess children’s progress in PE and report these assessments to class teachers and to PE Co-ordinator. 
4. To support the completion of annual PE reports for all children taught. 
5. To work alongside teaching staff to develop and improve existing PE practice. 
6. Support extra-curricular activities by planning and organising extra-curricular activities during the week. 
7. Preparing equipment for classes including ICT where and when necessary 
8. To provide further opportunities for children to improve their health and understand the basic concepts of a healthy lifestyle.   
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9. To further develop opportunities for Inter- and Intra-School Competitions.  
10. To develop relationships with other schools and external providers to increase competitive opportunities for children.   
11. To participate in the operation of the Council’s Personal Performance Development Scheme. 
12. It is your responsibility to carry out your duties in line with the Council's policy on equality and be sensitive and caring to the needs of the disadvantaged, promoting a positive approach to a harmonious working environment. You should act as an exemplar on these issues and should identify and monitor training for yourself and any employees for whom you are responsible, in line with this policy and the Equality Act 2010. 
13. Such other duties as may be appropriate to achieve the objectives of the post to assist the Thematic Area in the fulfilment of its objectives commensurate with the post holder's salary grade, abilities and aptitudes. 
14. The post holder must at all times carry out his/her responsibilities with due regard to the Council's policy, organisation and arrangements for Health and Safety at Work. 
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