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JOB DESCRIPTION

	Job Title
	Mentor (Pastoral, Engagement, Mental Health and Wellbeing)

	Band/Job Group 
	Band D 

	Hours/Weeks
	37 / Term Time plus 5 INSET days 

	Special Conditions
	

	School
	

	Responsible to
	Head Teacher


	Job Summary

	To support the growing pastoral needs of the school, we are seeking to appoint an empathetic practitioner who can embody the principles of the school’s Mental Health and Wellbeing Policy. We are looking for someone who has skills and experience in working with young people with additional needs and are ambitious about developing their skills sets and practice.  

· To work in conjunction with the School Senior Leadership Team to provide targeted and identified support through the school’s triage programme. 

· To work in conjunction with the school’s dedicated Education Psychology Team to develop a personalised approach to supporting students and their families. 

· To work in conjunction with the school counsellor and other external agencies to provided target support and intervention for our young people and their families. 




Additional duties and responsibilities
	1. As a member of the school’s mentoring team, promote the safety and well-being of groups of pupils.
2. Work with school staff and the individual pupils to be mentored, to agree targets and an action plan to improve the rate of progress being made in the pupils’ learning
3. Develop one to one mentoring relationships with pupils to support them in the implementation of their action plans and to overcome the barriers to learning.
4. Act as an advocate for young people with the school, Parents/Carers and other agencies.
5. Become familiar with and implement staff codes of conduct and relevant school policies including those for child protection, equal opportunities, inclusion, behaviour and homework.
6. Work closely with the school staff to ensure that mentoring activity supports and is complementary to existing structures and procedures.
7. Develop and deliver programmes of activities that enhance the learning of the identified pupils by working with them in small groups or individually within formally timetabled classes.  This could also take place by withdrawal from classes; at lunchtimes; after school, during school vacations; in evenings through the medium of ICT.
8. Contribute to the management and delivery of study support programmes.
9. Develop contact with the families or carers (including the Local Authority) of the identified pupils to support the pupils’ action plans and the achievement of their targets.  This may require home visits in collaboration with other agencies.
10. Liaise with representatives of other agencies such as Attendance Service, Children’s Social Care and Inclusion Support teams, as required.
11. To raise pupils’ aspirations and awareness of future options.
12. Keep careful records of interventions, undertake assessments, track pupils’ progress and prepare reports, as requested by the designated member of the school’s management team.
13. Provide appropriate information to assist the school to liaise with feeder schools, other high schools, the local authority and outside agencies.
14. Undertake training, networking and professional development as required by the school.
15. To collaborate closely with Senior Leaders and Staff to share best practice, monitor progress and evaluate the mentoring initiative.


	16. To participate in the operation of the Council’s Personal Performance Development Scheme
17. It is your responsibility to carry out your duties in line with the Council's policy on equality and be sensitive and caring to the needs of the disadvantaged, promoting a positive approach to a harmonious working environment. You should act as an exemplar on these issues and should identify and monitor training for yourself and any employees for whom you are responsible, in line with this policy and the Equality Act 2010.
18. Such other duties as may be appropriate to achieve the objectives of the post to assist the Thematic Area in the fulfilment of its objectives commensurate with the post holder's salary grade, abilities and aptitudes.
19. The post holder must at all times carry out his/her responsibilities with due regard to the Council's policy, organisation and arrangements for Health and Safety at Work.


Signed: ____________________________________________    Date: _________________________
